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Many healthcare employers may want to incentivize or compensate their
RN\ employees for referring patients to or generating business for the

Kim Stanger employer, but they (appropriately) fear application of the federal Stark law
or Anti-Kickback Statute. The “Paying for Referrals” White Paper analyzes
these laws and relevant exceptions that may permit referral-based
compensation structures under certain circumstances.
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This publication is designed to provide general information on pertinent
legal topics. The statements made are provided for educational purposes
only. They do not constitute legal or financial advice nor do they
necessarily reflect the views of Holland & Hart LLP or any of its attorneys
other than the author(s). This publication is not intended to create an
attorney-client relationship between you and Holland & Hart LLP.
Substantive changes in the law subsequent to the date of this publication
might affect the analysis or commentary. Similarly, the analysis may differ
depending on the jurisdiction or circumstances. If you have specific
questions as to the application of the law to your activities, you should
seek the advice of your legal counsel.
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