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Utah Bill Seeks To Ban Post-
Employment Non-Compete
Restrictions

Insight — February 3, 2016

Bryan Benard - On February 2, 2016, the Post-Employment Restrictions Act, H.B. 251,
was introduced in the Utah House of Representatives. Sponsored by
801.799.5833 Representative Mike_ _Schultz (R), t_he bill would prohibit_most types of
Salt Lake City agreements and policies that restrict an employee’s actions after
bbenard@hollandhart.com termination of employment.
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Specifically, the bill would ban post-employment restrictions that restrict
the employee from:

e providing products, processes, or services that are similar to the
employer's products, processes, or services;

e working in the same industry as the employer, or

e owning, either directly or indirectly, an interest in an entity that
provides products, processes, or services that are similar to the
employer's products, processes, or services.

In short, this bill would prevent Utah employers from having non-compete
agreements with its employees that extend beyond the termination of the
employment relationship.

We will continue to monitor this bill with our Government Affairs group
keeping close tabs on it. In the meantime, if you have any questions or
concerns about this legislation, please contact me at
BBenard@hollandhart.com or feel free to contact the Holland & Hart
attorney with whom you typically work.
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This publication is designed to provide general information on pertinent
legal topics. The statements made are provided for educational purposes
only. They do not constitute legal or financial advice nor do they
necessarily reflect the views of Holland & Hart LLP or any of its attorneys
other than the author(s). This publication is not intended to create an
attorney-client relationship between you and Holland & Hart LLP.
Substantive changes in the law subsequent to the date of this publication
might affect the analysis or commentary. Similarly, the analysis may differ
depending on the jurisdiction or circumstances. If you have specific
guestions as to the application of the law to your activities, you should
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seek the advice of your legal counsel.



