
PRACTICES

Employment and Labor

EDUCATION

Brigham Young University, J. Reuben 

Clark Law School, J.D., 2026

cum laude

BYU Law Review, Executive Editor

J. Reuben Clark Scholarship

J. Reuben Clark Award

Douglas H. Parker Award for 

Achievement in Federal Indian Law

National Association of Women Lawyers 

Outstanding Law Student Award  

Brigham Young University, B.S., 2017

cum laude

BAR ADMISSIONS

Utah

Hunter Tarry
Associate

222 South Main Street, Suite 2200, Salt Lake City, UT 84101

P 801.799.5967

htarry@hollandhart.com

Hunter counsels employers through workplace challenges, informed 
by experience with the Utah Court of Appeals.

Hunter advises employers on a wide range of workplace matters, from 
employment agreements and workplace compliance issues to 
employment-related disputes and administrative claims. Her experience 
includes restrictive covenant and non-compete matters, as well as 
compliance issues involving employer obligations related to drug testing 
and background checks.

During law school, Hunter served as a judicial intern for the Utah Court of 
Appeals, where she researched procedural and substantive legal issues 
and assisted the court in evaluating matters before oral argument. That 
experience provided insight into how courts analyze legal questions and 
evaluate competing arguments.

Before joining Holland & Hart as an associate, Hunter participated in the 
firm's Summer Clerk program.

EXPERIENCE

Employment Counseling and Compliance

• Employment agreements

• Restrictive covenant and non-compete matters

• Drug testing and background check requirements

• Workplace compliance counseling

Employment Disputes

• Employment discrimination matters

• Administrative agency proceedings

• Workplace investigations

PROFESSIONAL AND CIVIC AFFILIATIONS

• Women Lawyers of Utah, Member

• Utah Minority Bar Association, Member

• Young Lawyers Division, Member

https://www.hollandhart.com/19672
mailto:htarry@hollandhart.com

