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2.7 Payroll Deductions

2.8 Wage Disputes, Enforcement, Civil Actions and

Penalties

2.8.1 Wage Disputes

2.8.2 Enforcement and Investigation by the Division of
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Provisions

2.8.4 Penalties for Violations Concerning Presents,
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3. MINIMUM WAGE AND OVERTIME LAW
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3.1.1 Wages and Conditions of Labor
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